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Abstract 

This study  aimed of identify the effect of E-recruitment (E-

attracting, E-selection, E-training, E-evaluation) on workforce agility with 

its dimensions (the ability of  Proactivity, the ability of  Adaptivit,the 

ability of  Resilience ) in Jordanian commercial, banks .A"Convenience 

sample" method was adopted in this study of 384 employees for data 

collection, 256 valid questionnaires were collected . 

This study was carried out according to the analytical descriptive 

methodology 

In this study several results were found, including : A statistically 

significant effect of E-recruitment (E-attracting ,E-training ,E-evaluation) 

on  workforce agility, and there  is no effect of  E-selectionon workforce 

agility  ,this study recommended that Banks  should work the development 

of policies and procedures that should enhance E-recruitment in Jordanian 

banks in order to improve  workforce agility as a main contributor of 

recruitment cost reduction in banks. 
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