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Concerned with quality, Middle East University is a
dynamically driven and modern university that believes in
generating knowledge where knowledge is the way of life.

Middle East University’s General Policy

The University’s general policies are rooted in its being
an international, humanitarian university that upholds its
entrepreneurial role; and realizes its scientific, research, and
social objectives. It adopts Islam as a source for its value
system of respect, compassion, cooperation, and harmony
amongst religions, civilizations, and cultures. It abides by laws,
regulations, and adopts the principles of responsible freedom.
Respects human rights and dignity; the right to learn, know, and
participate in the decision-making process in order to achieve
comprehensive advancement, sustainable development,
and good standards of living All of these provide the guiding
principles for the following focal points :

1. Seriousness, commitment, and pursuit of learning
are the guiding principles of our university’s strategy.

2. Strategy

The University and all of its academic and administrative units
operate according to executive plans drawn from an approved
strategy.

3. Students
University students are professional and refined.

4. Faculty members:
Outstanding and committed teaching staff members are well-
protected

5. Programmes, specialisations, curricula, and study plans:
Keep pace with the latest developments in various fields and
combine theory with practice to meet society’s ever-changing
needs.

6 . Social responsibility:

The University promotes social responsibility through dedicating
all its capabilities to the service of the country and humanity at
large.

7. Quality
An aim the University is committed to achieving and sustaining
both locally and internationally.

8. Administrative staff:
Capable administrative staff members are well-appreciated.

9. Good governance:
The University adopts wise governance as model for all its
academic and administrative operations.

10. Scientific research:
Scientific research outputs promote the goals of sustainable
development.

11. University Rankings:
The University aims to occupy advance positions in national and
international rankings.

12. Continuous learning:

The University seeks to encourage its students and staff
members to always expand their knowledge and again new
skills and expertise.

13. International cooperation:
The University seeks to cooperate with prestigious international
and national higher educational and professional institutions.

14. University outputs:
The University seeks to produce a spectrum of outputs that
respond to market needs and keep pace with modernity.

15. Smart campus and education friendly environment:
A space that makes full use of the latest technologies and
provides and educational friendly environment.

16. Skills:
Developing student and staff professional and life skills through
the creation of a learning friendly environment.

17. Activities:
Institutionalizing local, regional and international curricular and
extracurricular activities.

18. Feedback (learned lessons):
The University adopts multisource feedback to improve its
performance.

19. Etiquette and protocol:
The University promotes the culture of etiquette and protocol
among students and staff members.

20. Communication:
The university develops the effective interpersonal skills of its
students and staff members

21. Moral principles:
The university safeguards its image and reputation.

22. Image and reputation:
One of the inviolable and sacred fundamentals.

23. Cultural diversity:
The University encourages cultural diversity and differences in
opinion.

24, Resources:
The university diversifies its sources of income.

25. Organizational culture:
The University has an organizational culture that promotes
excellence.

26. Blue Ocean Strategy:
Unlock new demand and capture new areas of need that the
competition does not have the ability to seize.
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